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Unplanned leave days

Date April 2024
Title

 

Sick Leave Days
 

Domestic Leave Days
 

Bereavement Leave Days
 

ACC Leave Days
 

Total
 

Customer and Network Performance 394 89 47 84 614
Finance and Corporate Services 117 19 3   139
Infrastructure and Place 147 26 11   184
Partnerships and Engagement 10 5 3   18
People and Performance 43 1 1   45
Public Transport and Active Modes 40 5 5   50
Strategy and Governance 10 1 3   14
Total 761 146 72 84 1,063
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Leave liability

YTD Main reason for departure
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YTD Where employees go after leave AT

11% 44% 33% 11%

Private Sector I don’t have a role to go to Public Sector All others

YTD Qtrs # of employee with annual leave > 5 weeks

FY24 - Q1 FY24 - Q2 FY24 - Q3

406 360
284


